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‘R Sub: Financial upgradation under Modified Assured Career

Progression Scheme — S&T
- R '

. Interms of Railway Board’s letter No.PC-V/2009/ACP/2 dt.10.06.2009
PBC No.112/2009 the under mentioned employees are-granted financial upgradation
under Modified Assured Career progression Scheme as detailed below:

SINo | Name, Design/Stn

T Existing Pay | MACP
| Band +G.P_| granted

.| PB+G.P

From -

£ [T~ |ABaskaran |
SSE/Sig/DG

T MACP | 9300-34800,

+ 5400

3032014 |

2 | K.Chelladurai
| SSE/Tele/TRMD.
» -~ [3 | T.Dheena Dhay
IR L | SSE/Sig/TSI 4

9300-34800

22.02.2014

101062014 |

28.11.3013 -

The upgradation will tak

. effoct {10l the date noted above.
There will bé no change in the designation or the nature of d
The status of the employee will remain unchanged.

34,11.2013

ding léontémplated against them

4 The financial upgradation under the MACP Scheme shall be purely personal

.

to the employee concerned and shall have no relevance to seniority position
t.e. this will not confer on him any seniority benefits. : '

5. The MACP envisages merely placement in the immediate next higher grade
. ' pay in the hierarchy of the recommended revised Pay Band and Grade Pay as -
-+ ' given in Section 1.Part A of the First Schedule of the Railway Services ( =~
' Revised' Pay ) Rules 2008, Thus the Grade Pay at the time of financial .

" upgradation under MACP can in certain cases where regular promotion isnot.. .

. between two successive grades be different that what is available at the time
/. of regular promotion. In-such cases the higher grade pay attached to the next

promotion post in the hierarchy of the concerned cadre / o

given only at the time of regular promotion.

rganization will be

T




W T

- pay shall be raised byiB % the:tatal Pay in ﬁzexFayBand and ﬁw

 drawn befaresuchu__‘ . There shafl h : i

payatthe timeuf regular promotiot _ _

‘ _apostcarrymg gher<geade: piy than what 1§ ave '~'-_*'mmemmy'-
fixation would beavaiiaibiean’_-;"i snice of grada paywouldbemade o
available,

7. On upgad'a’tim underM&GPSﬁhemﬂw e;nployee has an option for fixation .
ule (a) 1 of IREC Vel {Sixth Edition 1987 - 2™

eit promotion/upgradation or from-

1% Jaly-of the year. ‘The pay and the date

e with the clarification No.2. of Rajlway* -
§ da:ted2509.2008(PC-VI/22 RBE _

g e “Boardsleﬁe;Ne.PC-VUg" '
3 . -No.13272008)
8. The firiancial upg

A  loans, passes a
- - ofr the pay

: ooncemed to avail advances
o1, TA ete wlnch are based
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