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Southern Railway
0.0.No: {56 /2014/WP

Sub: Promotion of Small Track Machine Helper to Tech-Ill/ Fitter/STM in
Engg Dept-MDU Division “

Ref: (i) Rly Bd.Letter.No:PC-11I/2013/CRC/4 dated.08.10.2013.

(RBE NO:102/2013)

(ii) CPO/MAS P(R).524/P/CRC/2013 dtd.10.10.2013.
(PBC No: 121/2013)

(iii) CPO/MAS JPO No. P (R)524/CRC/2013 dtd. 12.11.2013.
(PBC No: 141/2013)

(iv) CPO/MAS JPO No. P (R)524/CRC/2013 dtd. 10.12.2013.
(PBC No: 159/2013)

(v) Rly Bd.Lr.No: PC-11I/2013/CRC/4 dtd. 08.10.2013.
(CPO/MAS PBC No: 121/2013.)

(vi) Rly Bd.Lr.No: PC-111/2013/CRC/6 dtd. 19.12.2013.
(CPO/MAS PBC No: 168/2013.)

(vi) Sr.DFM/MDU Lr.No:P.135/MDU/E-Genl dtd. 09.01.2014.

(vii) Joint memorandum No: U/P.135/I/Surrender/Creation/WP
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In terms of Railway Board letter dtd. 19.12.2013 communicated vide
CPO/MAS PBC No. 68/2013, the under mentioned Khalasi Helpers in Small Track
Machine unit in Payband 5200-20200 with Grade Pay of Rs. 1800 who have been found
suitable for promotion as Technician-lll/Fitter in Payband 5200-20200 with GP 1900
Qagainst the downgraded vacancies are promoted and posted to the station mentioned

against each.

Name of the To be
Sl. Promoted as
No: Employee Designation/Stn o arerruy charged
] (Shri/Smt) against
: Helper/STM Tech-llI/Fitter/STM
1 .Sakthivel :
TSapmivel i SSE/P.way/SVGA SSE/P.way/O/TEN W
Helper/STM, Tech-llI/Fitter/STM
2 ; R
i e b SSE/P.way/SVGA SSE/P.way/O/TN uk
: Helper/STM, Tech-lll/Fitter/STM
8 K.
Shsmmyiac] SSE/P.way/SVKS SSE/P.way/O/SVKS e
: Helper/STM . Tech-llI/Fitter/STM
P.Kazul /
¢ AEIRthIR) SSE/P.way/BG/MDU SSE/P.way/0/BG/MDU -
5 Rakhiswar Murmu Helper/STM, Tech-Il1/Fitter/STM e
(ST) SSE/P.way/MMM SSE/P.way/O/MMM
6 Hemant Kumar Helper/STM, Tech-lll/Fitter/STM UR
(ST) SSE/P.way/MMM SSE/P.way/O/VPT
Helper/STM, Tech-Ill/Fitter/STM
R
7. | RAstheeswaran (UR) o cemp iy /poKT SSE/P.way/O/PDKT ”
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5. Name of the . s
o Employee Designation/Stn Promoted as cha::ged
7 (Shri/smt) Bt
8 S.Janakarajan (UR) ?Seé?:r\gl;l;nMNM . W -
o |naamen s [t | |,
0| el of SRRET A i o, | v
1 | NSsmvivi ?:é?:.r\ﬁ:xﬁm TSZCE'}I:'IL/\Z\?/glligL\'n .
12 D.Rajesh Kannan (SC) ?:ér/)sr‘{z;'}”éG Ts;g}glﬁﬁ/e(r)//?;em o
13 | M-Xenhikeyan{UR) ?:El?::/viwn}ls/pn DU ssg/e:r:vl.‘:\lﬁg; :/:gl”\;ﬂl?yu 2
R e o |
15 | M.Rajesh Kanna (UR) ?:I!?s.rvlvsav}néG/MDU W UR

The promotion of the above employee is subject to the following conditions: -

1

The above promotion will take effect only from the date of shouldering
higher responsibilities.
There is no DAR/SPE/ Vigilance case pending / contemplated against him.
He is eligible to exercise an option for fixation of pay to the promoted grade
within one month from the date of promotion in the prescribed proforma.
There is a probation period of 12 months in the promotional grade. At the
end of probation period if the appointing authority considers that the work
of the Railway servant during the one year probation period on promotion
has not been satisfactory or the same is needed to be watched for some
time, he may revert the concerned employee to the post or grade from
which the employee was promoted or extend the period of promotion as the
case may be, as stipulated.
SI.No: 1, 2, 6 & 15 are eligible for all privileges under transfer account.
The date of shouldering h|gher responsibility should be advised to this office
immediately.

This has the approval of the competent authority.

R
(s.m

Asst. Personnel Officer/ Engg.
/ Divl. Personnel Officer/MDU

Divisional Office,

Personnel Branch,

Madurai, Dt: 27.06.2014
No.U/P.535/I/WP/Restructuring

Copy to:

Sr.DFM/MDU, Sr.DEN/Co-Ordn/MDU,

ADEN/MDU Division, All SSE/P.ways/MDU Divn,
Employee, PS/Confidential Section, 0S/Qrs., 0.0.File,
DS/ SRMU




