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: ;There is. No DAR/ SPE/ Vig1ance cases pending lCantemplated against them
... The: Upgradat:on will take effect from the date shown against each. =~
‘s '3.. There will be no changéiin the designation or the nature bf duties perfarmed
Pt ,'{The status of the Emp!oyee will remain unchanged. A
- 4; THe Financial Upgradation uaderthe MACP Scheme shall bepuretv personai to G ¥
L ;;‘the employee toncerned and shall have no relevance seniomy positicm I e i L B e
.o this will not confer cm them any claim in seniorityposiﬁon . ‘
.5, Grant of “higher pay band and g.rade pay under. MACP scheme shan be g
) f,cqnditimed to the factitm that an emplovees while acceptlng the, said beneﬁts S '
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. . promation on occurrence of vacancy subsequently..

' in section. |, Part Aof the first schedule of the Rly. Services. {Revised pay) Rules," :

i 'tlme of regular promotion

s jshall be deemed to have given their unqualiﬂed acceptance for regular ) e

e ‘_ s 6. . The MACP envisages merely placement in the immediate next higher grade pay - g | by
7 sinthe hierarchy of the recommended revised pay band and grade pay asgiven. = .

.../ 2008. Thus the Grade: pay at the time of financial upgradation under the - - ,
.’ 'MACPs can in certain cases where regular promotlon is. not- between two . el
‘successlve grades be different. than what is available at the next promotlon; SRR
- * postin the hierarchy of the concemed cadre /organizatron will be gwen at the TR

. 7. Benefit of pay fixation available at. the tlrne of regular promotron shall also be, SN
Yo allowed at the time, of ﬁnancral upgradation under.the scheme. Therefore'the.

* - the pay shall be. raised by.3% of total pay in the pay band the grade pay drawn - S

. before such upgradation There shall, however be no further ﬁxatuon of pay at

"/ the time of regular promotion if it is in the same grade pay as granted.under - - .'
_ MACPs. However, at the time of actual promotion if it happens tobeinapost . ..
_ ' carrying higher grade pay than, what is. available under MACPs no pay fixation™ =
;... would be available and only difference of grade pay would be made available. . = =~

E 8 . on grant of financial upgradation under'MACPs scheme, the’ employee has-an 3

- option for fi xation of pay 'under- Rule 1313(1)(3)(0 of the: IREC-I (srxth edmon' ’

= '. 1987-2" Reprint -2005) to get his pay fixed in-the higher pOst/grade pay either - P
" from the date’ of his promotion/upgradation or from the date of his next- =
" inérement viz, 1% July of the year. The pay and the date of increment would be -

: fixed in; accordance with clarification. No.2 of Rly. Bds. letter No. PC-. )
- VI/2008/1/RSRP/1 dated 25.09.08 (PC-V)/22 RBE No.132/2008) . .. - . =
+ 9. Financial upgradation* entitles the ernployees .concerned to avail advances,~ T

. loans, passes/PTOs, higher type of accommodation, TA étc. which are based on B

: the pay drawn wlthout conferring any prlvilege related to hrgher status
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